Maria Sheridan
mariaesheridan@gmail.com | (704)-942-1712 | 405 Avoca St. Nashville, TN 37203

EDUCATION
Vanderbilt University Medical School, Nashville, TN Expected Graduation May 2022
Master’s in Public Health: Global Health Track

e CURE Enrichment Fund recipient
Duke University, Durham, NC May 2018
Bachelor of Arts: Sociology with a Minor in Global Health: Certificate in Marketing & Management
® Four-time ACC Academic Honor Role Recipient (2015-2018)

® Division | Swimming Scholarship Athlete: Duke Swim and Dive

PROFESSIONAL EXPERIENCE

Wells Fargo, Charlotte, NC August 2018 — August 2020
Chief Administrative Office: Corporate Benefits, U.S. & International Health and Well-being Analyst

® Member of Wells Fargo’s COVID-19 HR Task Force supporting crisis communications, project
managers, and the strategy implementation team, focusing on effectively communicating enterprise plan
and design changes during COVID-19.

® Refined processes to stand up Wells Fargo’s COVID-19 incidence page, namely the FAQ and
content response process, ultimately supporting the enterprise’s COVID-19 playbook.

® Managed Wells Fargo’s relationship with the company’s debt management vendor, BALANCE;
focused on creative initiatives to promote BALANCE’s financial health resources for employees.

® Assisted in merging the bank’s U.S. well-being strategy with the international well-being strategy to
create a unified global strategy and identity. Analyzed all 275,000 employees’ key health risks to create
targeted health interventions and culturally relevant communications in hopes of reducing employee
morbidity.

® Organized, developed and presented a live series of Wells Fargo’s “My Benefits Webinars” to more
than 4,000 employees in an effort to educate US employees about the benefits awarded to them.

® Developed the communications strategy for Wells Fargo's Annual Benefits Enrollment on-site
events which offered team members in various locations an opportunity to learn about their benefits in
person

® | ed and presented a program associate project, focusing on enhancing Wells Fargo’s technology
through the implementation of an internal benefits application, and a user-centric banking application.
INTERNSHIP EXPERIENCE

Wells Fargo, Charlotte, NC June 2017 - August 2018
Chief Administrative Office Intern: Corporate Benefits, Health and Well-being Intern

® |ntern on the health and well-being team, whose services are available to the company’s 250,000 US
based employees, providing resources to empower individuals to invest in their well-being.

® Analyzed data from Castlight, a healthcare cost and quality resource app, which helps employees
make more informed healthcare decisions. Presented key findings to benefits leadership team.

® Presented project on corporate social responsibility to 350 key stakeholders. Team recognized by
Chief Administrative Officer for best presentation out of entire internship program.

ATHLETIC AND LEADERSHIP EXPERIENCE

Duke Swim & Dive, Durham, NC August 2014 — May 2018
® Communicated and interacted daily with a 60+ member swim program, including teammates and
coaches, in order to achieve high level performance and team goals.

® (Qualified and competed in the 2012 & 2016 USA Olympic Trials (100 Butterfly, 200 Backstroke).
ACE- Rubenstein Bing Civic Engagement Program August 2016



mailto:maria.sheridan@duke.edu

® Traveled to New Delhi, India with Duke and Stanford student-athletes, in the inaugural ACE
Rubenstein Bing program, to foster equity in the developing country.
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