Wanted: Full-time Pastor

Living Water Church in Cloverdale, California, seeks a full-time Pastor to serve our community in beautiful northern Sonoma County. He is to be a man gifted by the Holy Spirit to teach and preach, and will possess all the qualities of an Elder as set forth in 1 Timothy. He must have a passion for Christ, and the study of God’s holy, inerrant word. This man must be well-equipped for training, discipleship, and leadership. He should have a heart for outreach, and a desire to enable and encourage our congregation to spread God’s love and word to others in our community. He will be able to work with individuals and families of all ages, encouraging spiritual growth and maturity. Our new Pastor will be expected to work alongside our church leadership, and to provide encouragement, guidance, and direction to the administrative committees of our church.

Please send letters of interest and a resumé to:

LWCpastorsearchcommittee@gmail.com
Living Water Church
P.O. Box 447
Cloverdale, CA  95425

























About our Church

Living Water Church is a small community church in Cloverdale, California, in northern Sonoma County. We are approximately 30 minutes north of the City of Santa Rosa, and an hour and a half north of San Francisco. Our town is home to approximately 8,000 residents of diverse demographic background. Cloverdale is a small community with a small town “feel,” however we are close enough to larger cities to provide easy access to travel and other resources.

Our church was founded as First Baptist Church of Cloverdale in 1947, and remains associated with both the Redwood Empire Baptist Association and the Southern Baptist Convention. We have approximately 100 active church members, of whom about 60-80 are regular attendees.

Living Water Church is demographically diverse, both ethnically and with a full range of ages. Approximately one third of Cloverdale is Spanish-speaking as their first language, and so a bilingual applicant (or a willingness to learn Spanish), while not required, would be a plus. Our church is attended by those of all ages, with a strong children’s ministry. Any applicant would be expected to be willing and able to help continue to grow and develop our children’s ministry, and to love, nurture, and disciple our children and families. If married, any applicant’s wife would also be expected to have a heart for ministry and for sharing in the pastoral care of the church family.

Our future Pastor must be committed to preaching and teaching the Gospel, and to maintaining orthodoxy in church doctrine. While some degree of freedom is allowed within the realm of theological belief, we expect our pastor to remain in full agreement with the Baptist Faith and Message of the Southern Baptist Convention (https://bfm.sbc.net/bfm2000/). We expect the Pastor to have both the ability and the desire to preach and teach the Word of God, whether through expository or topical sermons.

Finally, we desire a Pastor who has a heart for both ministering to our members, and for evangelism through reaching out to the lost or seeking in our community. While we desire growth in our church as well, we wish to do so within God’s purpose, will, and design. We desire a man with spiritual maturity, grace, and humility, to lead us in our own walks of faith.











Job Description and Expectations

· The Pastor will act as Overseer and, together with the Deacons, shepherd the church. (1 Peter 5:1-4, Titus 1:6-7, 1 Timothy 3:2-7, Acts 20:28)
· The Pastor is the face of the church to the community. An office (or Pastor’s Study) is provided at the church for his exclusive use. He is expected to be available for contact during some set hours on weekdays to answer messages (phone, mail, email, drop-ins, etc.) either private, personal, or of a general nature, and to facilitate any such needs by connecting the caller with resources within the church or in the community. His discretion in all private matters is mandatory.
· He will give direction to the Secretary (or other designated volunteer) to handle weekly tasks such as the bulletin, announcements, mailings, or email broadcasts. He will receive mail from the Secretary and handle matters that it brings.
· He will coordinate with the Worship Team Leader for upcoming services. He will coordinate with Chairpersons or Ministry Directors for upcoming events and support those events with his guidance and/or direction. He will attend Church Council meetings and act as a Chairman of the Council.
· He may be called upon to facilitate weddings, baptisms, funerals, or memorial services.
· He may be called upon to provide spiritual counseling to individuals or couples, or to direct them to outside counseling as he feels is appropriate.
· He will be in continual communication with the Chairman of Deacons to maintain unity and fellowship within the church, and will consult with the Deacon body in spiritual matters to maintain order and consistency with the Scriptures.
· He will counsel and prepare candidates for membership by holding a New Members class when necessary.
· He will devise outreach events and programs and lead the Church Council to facilitate these events.
· He will interface with and give direction to contractors or local government agencies in order to maintain, repair, and/or modify church facilities.
· He will attend Budget Committee meetings to help prepare a budget which will be presented to the Church before the beginning of each fiscal year.
· The Pastor’s performance will be evaluated on an annual basis at a regular Deacon’s meeting.
