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Plan for our Session
4:30 - 4:45: Introduction: college is over, why keep learning?
4:45 - 5:00: Create Your Plan: how do I get started?
5:00 - 5:15: First Steps: working with learning platforms and certifications
5:15 - 5:30: Open Discussion // Questions



Facts of (Post College) Life 

1. Having a Vanderbilt degree doesn’t mean you are “smarter” or better than anyone 
else, you just have a head start 

2. Support structures and processes you’ve known disappear - class schedules, 
syllabus, counseling, feedback, etc…

3. Success is not defined by “grades” - what is “success”?
4. Creating your own personal mission statement provides focus during ups and downs
5. Your “learning journey” is just now starting; self-directed personal improvement and 

growth will give you an edge and may lead to greater happiness



Lifelong Learning: Definition & Examples
Lifelong learning is the "ongoing, voluntary, and self-motivated" pursuit of 
knowledge for either personal or professional reasons. It is important for an 

individual's competitiveness and employability, but also enhances social 
inclusion, active citizenship, and personal development.

Source: Commission of the European Communities: Adult learning: It is never too late to learn. 
COM(2006) 614 final. Brussels, 23.10.2006

Example Activities Include:
• Developing a new skill: (eg. , cooking, programming, public speaking, etc)
• Self-taught study:(eg. learning a new language, researching a topic of interest, subscribing to a podcast
• Learning a new sport or activity: (eg. Joining martial arts, learning to ski, learning to exercise, etc)
• Learning to use a new technology: (smart devices, new software applications, etc)
• Acquiring new knowledge: (taking a self-interest course via online or classroom-based course)

https://www.valamis.com/hub/lifelong-learning

https://en.wikipedia.org/wiki/Autodidacticism
https://en.wikipedia.org/wiki/Social_inclusion
https://en.wikipedia.org/wiki/Social_inclusion
https://en.wikipedia.org/wiki/Active_citizenship
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52006DC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52006DC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52006DC0614


Benefits of Lifelong Learning
Here are just a few reasons why lifelong learning is essential for personal and professional growth:

1.Stay Relevant and Increase Earnings: In today's digital age, technology is constantly evolving, and those who fail to keep 
up risk being left behind. Lifelong learning allows us to stay up-to-date on the latest tools and techniques, ensuring we have 
the skills necessary to succeed in our chosen field. 

2.Expand Your Horizons: Learning is not just about acquiring new skills, but also about expanding our perspective and 
understanding of the world. Lifelong learning allows us to explore new ideas, cultures, and perspectives, broadening our 
horizons and helping us to become more well-rounded individuals.

3.Adapt to Change: The world is changing faster than ever before, and those who are able to adapt and evolve are the ones 
who will succeed. Lifelong learning helps us to develop the flexibility and resilience necessary to navigate any situation, no 
matter how challenging.

4.Personal Growth and Well Being: Lifelong learning is not just about professional development, but also about personal 
growth. By pursuing our interests and passions, we can cultivate a sense of purpose and fulfillment, leading to a more fulfilling 
and meaningful life. Studies indicate that lifelong learning plays an important part in age-related neurodegenerative disease 
prevention.

Sources: https://www.health.harvard.edu/blog/learning-new-skill-can-slow-cognitive-aging-201604279502
“Make Learning a Lifelong Habit”, by John Coleman; HBR, January 24, 2017

https://hbr.org/search?term=john%20coleman


Expectations of Your Future Employer

Lifelong learning is an 
expectation of your future 
employer. Companies are 

increasingly focused on skill 
development, often giving 

employees the opportunity to 
development and manage their 

own learning plans. 

Source: Udemy Business - Global Learning and Skills Trends Report - 2024



Expectations of Your Future Colleagues 

Gartner estimates that the 
number of skills needed for a 

single job is increasing by 10% 
year-over-year, and more than 
30% of the skills needed three 

years ago will soon be irrelevant.

Source: LinkedIn Learning - Workplace Learning Report 2024



How Does AI Fit In? Part I

Source: LinkedIn Learning - Workplace Learning Report 2024

Human skills will matter even more in the age of AI so create focus in these areas:



How Does AI Fit In? Part II
AI skill development is your secret weapon - own it:

Source: Udemy Business - Global Learning and Skills Trends Report - 2024



How Does AI Fit In? Part III
AI is early, first movers 
capture value - be a first 
mover!



Your Personal AI Narrative

- How do you define AI? What is your personal AI narrative? Beliefs, opportunities, 
and risks. 

- Where are you seeing AI in your daily life?
- How do you think AI will evolve over your career?
- What are the benefits and risks to AI in a corporate environment?



But Where to Start? Let Your Journey Begin

“Where do you see yourself in five years?” The dreaded question from 
friends, parents, and your future boss! The best response is….”I have a plan.”

Step 1: Develop a Plan for Continued Learning with your Goals
Step 2: Research Learning Platforms and Certifications
Step 3: Update Your Plan with Activities and Get Started



Getting Your Journey Started: Plan Design
1) Brainstorm.
Start by thinking about how you want your career to develop and what you need to do to get there. This requires self-reflection. You’ll need to 
identify your primary goal, your passions, how your existing skills contribute to both those things, and your areas for improvement. A few 
questions you can ask yourself include:

• What am I passionate about?
• What would I consider as my dream job?
• What background and skills do I already have?
• What can I improve on? What skills do I need to develop?
• What roles may I be qualified for that I’ve never considered pursuing?
• What’s one thing holding me back that I can act on right now?

Source: HBR: How to Develop a 5-Year Career Plan, by Mary McNevin, Ed. D.; September 27, 2023

https://hbr.org/search?term=mary%20mcnevin%2C%20ed.%20d.


Getting Your Journey Started: Plan Design
2) Gather feedback.
We’re not aways the best judges of our own capabilities and strengths. That’s why it can be important early in your planning process to gather feedback 
from your superiors, mentors, and peers. They may help you discover career opportunities you never considered for yourself, clue you into strengths 
you may be overlooking, and share insights regarding your areas for growth and development. Some questions you can ask during these conversations 
to uncover that feedback include:

• In order to grow my career, what behaviors do you think I should develop or leave behind?
• If you were in my position, what areas would you focus on developing?
• What’s the one skill you would recommend I master to get to the next level in my career?
• Is there a skill you think is going to make a difference for transitioning to [my goal role/industry]?

Based on their feedback, you can return to the information you gathered during your self-reflection. Do their answers match yours, or are there things 
that differ?

Source: HBR: How to Develop a 5-Year Career Plan, by Mary McNevin, Ed. D.; September 27, 2023

https://hbr.org/search?term=mary%20mcnevin%2C%20ed.%20d.


3) Map it out.
After doing some self-reflection and gathering feedback, it’s time to organize the information you’ve collected. There are many different 
ways to conceptualize your five-year plan, and it’s important that you find the approach that will keep you engaged. If you’re a pen-and-
paper person, you might want to write it down on a series of Post-Its or in your journal. If you want something more easily updatable, 
consider using a PowerPoint slide or spreadsheet.

Source: HBR: How to Develop a 5-Year Career Plan, by Mary McNevin, Ed. D.; September 27, 2023

Getting Your Journey Started: Plan Design

https://hbr.org/search?term=mary%20mcnevin%2C%20ed.%20d.


Getting Your Journey Started: Ideas
A “development activity” can be anything that helps you reach your goals or learn the skills you need to move forward. For example, you 
might include any of the following development goals in your plan:

• Joining an association - SHRM, PMI, etc…
• Taking a webinar/listening to podcasts
• Job shadowing
• Serving on a non-profit board
• University classes // executive education
• Books - fiction or nonfiction
• Mentorship - students, youth
• Assignment to a project team or supervisory role
• Cross-training at work
• Use Learning platforms - Coursera, Udemy, LinkedIn Learning, etc… 

Source: HBR: How to Develop a 5-Year Career Plan, by Mary McNevin, Ed. D.; September 27, 2023

https://hbr.org/search?term=mary%20mcnevin%2C%20ed.%20d.


Benefits of Learning Platforms

• Wide range of topics and program types allows you to explore new areas
• Well organized and easy to use
• Allows you to develop a plan and track progress
• Shows self-motivation and time management skills
• Affordable compared to higher education alternatives 
• Most large employers acknowledge/trust learning apps for individual use and 
many companies use them for their own learning/development programming

• You can list completed courses/certifications on your LinkedIn profile



Learning Platforms: Coursera



Learning Platforms: Udemy



Learning Platforms: LinkedIn Learning



Certifications: Project Management
▪ APM – Associate in Project Management.  

Offered by The Global Association for Quality Management. Entry level certification aimed at those 
with little or no project management experience.  Costs $175 and requires an online course and an 
exam.  

▪ CAPM – Certified Associate in Project Management.  
Offered by the Project Management Institute.  Good for people starting out in business and project 
management who want to demonstrate their commitment to the discipline.  Requires demonstrating 
20 hours of project management experience.    Cost is about $300 and requires sitting for an exam.

▪ PMP – Project Management Professional.  
Offered by the Project Management Institute.  Good for experienced business people (must be able 
to demonstrate 36 months of project management experience) who want to formalize their skills in 
this area.  Cost is about $500 and requires sitting for an exam.

▪ PBI – Professional in Business Analysis.  
Offered by the Project Management Institute.  A more advanced certification, good for people with 
business experience who want to demonstrate their commitment to specialization in their discipline.  
Requires 5 years of business experience.    Cost is about $500 and requires sitting for an exam.

▪ RMP – Risk Management Professional.  
Offered by the Project Management Institute.  A specialized certification, good for people with 
business experience who want to demonstrate their expertise in this discipline.  Requires 3 years of 
risk management experience.    Cost is about $700 and requires sitting for an exam.



Certifications: Entrepreneurship
▪ The Lean Startup Online Course

Offered by Udemy. Free online course.  Does not lead to any certification, but is a self-taught, self-
paced online course teaching all the fundamentals of The Lean Startup.

▪ LSCA – Lean Startup Certified Associate  
Offered by CertJoin. Entry level certification aimed at those with little or no entrepreneurial 
experience.  Costs $30 and requires an online course and an exam.  



Certifications: Data Analytics
▪ Data Analytics Professional Certificate  

Offered by Google. Aimed at those with little or no data analytics knowledge or experience.  Costs $300 
and requires completion of an online course and an exam through Coursera that takes about 6 months 
to complete.  

▪ Data Analyst Professional Certificate  
Offered by IBM. Aimed at those with little or no data analytics knowledge or experience.  Costs $300 
and requires completion of eight (8) online courses and an exam through Coursera that take about 11 
months to complete.  

▪ CAP – Certified Analytics Professional
Offered by Certified Analytics Professional. Aimed at experienced data analysts wishing to demonstrate 
their expertise.  Requires 3-7 years of analytics experience and completion of an exam.  

▪ GAIQ - Google Analytics Individual Qualification
Offered by Google. Demonstrates proficiency in Google Analytics, web analytics, e-commerce, and web 
traffic.  Requires an exam which is free and preparation can be done through free and low-cost online 
courses.

▪ Power BI Data Analyst Associate
Offered by Microsoft. Aimed at experienced data analysts who want to master Microsoft’s Power BI.  
Exam costs is $165 and online courses and instructor-led courses are available for preparation at a 
range of costs.

▪ AWS Certified Data Analytics
Offered by Amazon. Aimed at experienced data analysts who want to master analytic solutions with 
Amazon Web Services.  Exam costs is $300 and online courses and instructor-led courses are 
available for preparation at a range of costs.



Certifications: Excel and Financial Modeling
▪ Excel Associate  

Offered by Microsoft. For people wishing to demonstrate fundamental skills in Excel.  Costs $100 
and generally requires about 100 hours of learning (paid, online or self-taught classes) and practice.  
Tests are offered by many testing centers in cities all over the county.

▪ Excel Expert
Offered by Microsoft. For advanced users who want to demonstrate proficiency at an advanced level 
with Excel.  Costs $100 and generally requires an additional 100-150 hours of learning (paid, online 
or self-taught classes) and practice. Tests are offered by many testing centers in cities all over the 
county.

 



Summary

▪ Lifelong Learning is Good for You
▪Develop Good Habits…Now
▪Design and Execute a Learning Plan
▪Have Fun with It!!
 



Questions 

& 

Thank You



Resources

https://hbr.org/2023/09/how-to-develop-a-5-year-career-plan

https://store.hbr.org/product/hbr-s-10-must-reads-on-lifelong-learning-
with-bonus-article-the-right-mindset-for-success-with-carol-dweck/10469

How to Develop a 5-Year Career Plan

HBR's 10 Must Reads on Lifelong Learning

https://www.valamis.com/hub/lifelong-learning#how-to-adopt-lifelong-learning

https://hbr.org/2017/01/make-learning-a-lifelong-habit
Make Learning a Lifelong Habit

Lifelong Learning Tips


