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RSVP

Join VU veterans for our annual breakfast
honoring campus veterans on Nov.11. The
event will be held from 7:30-9 a.m. inthe
Student Life Center Ballroom. Veterans
who attend the Nov. 11 breakfast event will
receive apin.

All campus veterans are invited to attend.

Join us for a hands-on introduction to Microsoft Planner, where you'll learn how to create and
manage plans, assign and track tasks, and use built-in views to stay on top of progress.

Date: November 7,10:00-11:00 a.m.

Register

Join us on Wednesday, October 29, at
2:15 p.m. forthe PCB Preshow at the Fall
Staff Assembly. First75 attendees will
receive a small Vandy swag giveaway.
Two attendees will win FOUR ticketsto a
Vanderbilt Men's Basketball Game!

New address? Update it by logging into
Oracle and clicking Personal Info and
then Contact Info so you don't miss any
important year-end info or paperwork. It
takes less than a minute!

Come supportour colleagues as they
M H share our new Development and
Performance Management platform.



https://forms.vanderbilt.edu/view.php?id=1658272
https://oraclecloud.vanderbilt.edu/
https://events.teams.microsoft.com/event/0b015076-ace2-4590-bb0f-1389a574a9b8@ba5a7f39-e3be-4ab3-b450-67fa80faecad

Special Edition: Open Enroliment
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Vanderbilt University is committed to providing high-quality benefits to serve the diverse and changing
needs of faculty and staff. Open Enrollment, October 16 - 31, 2025, is your annual opportunity to update
or choose the benefits that best meet your needs for the upcoming 2026 plan year. Use this guide to
understand your options and make the decisions that are right for you, then make your elections online
using the My VU Benefits portal (vu.edu/benefitsenroliment).

As you consider your options, it is important to understand the broader health care landscape. Across
the country, health care costs continue to rise, affecting both individuals and organizations. Vanderbilt
remains committed to balancing these external challenges by working diligently to keep costs as low as
possible for our employees, while also ensuring you and your family have access to the comprehensive
coverage and resources you need.

New Benefits
Vanderbilt is introducing three new voluntary benefits for 2026.

« Hospital Indemnity is a supplemental benefit that is intended to provide you with additional
financial security on top of your regular health insurance.

« Critical illness insurance is supplemental benefit that provides a lump-sum cash payment if you're
diagnosed with a serious illness such as cancer, heart attack, or stroke.

« Accident insurance pays you a cash benefit if you experience a covered injury, such as a broken
bone, concussion, or dislocation.

Hinge Health
Get virtual physical therapy care to reduce everyday joint and muscle aches, recover from injury, relieve
pelvic pain and discomfort, and more. Covered through both health plans. Visit hinge.health/vanderbilt-

foin.

HealthCare Bluebook Rewards
When you use HealthCare Bluebook to choose a Green Provider, you'll automatically receive a $50-
$1,500 reward card, depending on the service.

For full plan details, including eligibility and coverage, check the Summary Plan Descriptions located on
the PE website.


http://vu.edu/benefitsenrollment
http://hinge.health/vanderbilt-join
http://hinge.health/vanderbilt-join
https://hr.vanderbilt.edu/benefits/sbc-eoc.php

OPEN ENROLLMENT CHECKLIST

Open Enroliment begins on Oct. 16, 2025 and ends at 11:59 pm CT on Oct. 31, 2025. To enroll, you'll
need a computer with internet access, an email address or a printer (to which to send your confirmation
statement), your VUnetID and password and be enrolled in OKTA.

PREPARE
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Visit vu.edu/oe to learn more about your options.

Have questions? Email openenroliment@vanderbilt.edu or call 615-343-4788 any
business day between 8 am and 5 pm CT and leave us a detailed voicemail, we will return your
call.

Have your VUnetID and password ready.

Make sure you are enrolled in OKTA, Vanderbilt’s multi-factor authentication system.
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Review our detailed guide and our website to learn about all the benefits offered by Vanderbilt.
Review your medical, dental, vision and accidental death & dismemberment coverage.

Estimate your out-of-pocket costs if you want to contribute to a Health Care or Dependent Care
Flexible Spending Account (FSA).

Consider how much to contribute to your Health Savings Account (HSA), if enrolled in the
Consumer Driven Health Plan (CDHP).

ACT

E

Use the My VU Benefits (vu.edu/benefitsenrollment) website to enroll in all your benefits for 2026.

Elections must be finalized by 11:59 pm CT on October 31, 2025.

Keep in mind that elections are not saved as you go, so to get the coverage you want for next year,
be sure to fully complete the enroliment event and get a confirmation number.

Important: If you are fully benefits-eligible and enroll in the Choice CDHP and want the free
Vanderbilt seed money next year, you MUST elect to participate in an HSA (no personal
contributions are required) and accept Fidelity’s Terms and Conditions during the enroliment
process within My VU Benefits and set up your HSA account directly through Fidelity NetBenefits®,
to make contributions and/or receive Vanderbilt funds. If you do not accept the Terms and
Conditions within 60 days of Vanderbilt's contribution dates (January and July), you will forfeit

the contributions. You must visit both My VU Benefits and NetBenefits to accept the Terms and
Conditions.

Print or email yourself a copy of your confirmation for your records.


http://vu.edu/oe
mailto:openenrollment@vanderbilt.edu?subject=
http://vu.edu/benefitsenrollment

WHAT HAPPENS IF YOU DON'T ENROLL
 Beneft | WhathappensifIDONT complete Open Enroliment:

« If you are currently enrolled in coverage and do not participate, you will be placed
in the Choice CDHP at the same tier (Employee only, Employee + Child(ren),
Employee + Spouse, Employee + Family) you have now.

« You won't automatically qualify for the Vanderbilt HSA seed money.

« If you are not currently enrolled in coverage, you will continue to have no coverage
Health Plan* for 2026.

« You will miss out on the $20/month credit toward healthcare premiums if you
do not complete the attestation that you and your covered family members are
tobacco-free.

« You will pay a $100/month spousal fee if your spouse is on the Vanderbilt Health
Plan and has access to health insurance through their employer.

Dental Plan* No change from your 2025 coverage.

Vision Plan* No change from your 2025 coverage.

Flexible Spending No pre-tax money can be deposited in your health care and/or dependent care flexible
Accounts* spending accounts unless you enroll each year.

Flexible Spending Accounts* You will not be able to participate in either the Healthcare FSA or the Dependent Care

Accidental Death &

Dismemberment* No change from your 2025 coverage.

Additional benefits May be changed any time but they remain the same if no action is taken.

*These benefits can only be changed once a year during Open Enrollment, unless you have a qualifying life event.



https://hr.vanderbilt.edu/benefits/federal-notices.php
https://hr.vanderbilt.edu/benefits/federal-notices.php

HEALTH PLANS

For 2026, Vanderbilt is offering fully-benefits eligible faculty and staff two health plans: the Choice CDHP and
the Select PPQO. Both options will continue to be administered by Aetna and use the same provider networks;
however, there are key differences in how each option works, including deductibles, co-pays, co-insurance and
prescriptions.

The Choice CDHP offers lower premiums but The Select PPO has higher monthly costs,
higher deductibles. The money you save from with co-pays and a lower deductible. You
lower premiums can be put into your Health may pair it with a health care Flexible
Savings Account (HSA) to help offset costs Spending Account (FSA) to use your pre-tax
required to help you meet your deductible, or money for qualified medical expenses during
saved for future medical needs — even through the plan year.

retirement. With the Choice CDHP, you have a
combined deductible, meaning your medical
and prescription costs both count toward your
deductible and out-of-pocket maximum.

Are you a J1T Exchange Visitor?

You are only eligible for Vanderbilt University’s Aetna International Plan. This health plan is comparable to
our current Select PPO and prescription coverage; however, it meets the J1T Visa requirements.

To learn more about the plan and its features, please visit http://hr.vanderbilt.edu/benefits/
InternationalHealthPlan. You can also email the Benefits team at openenroliment@vanderbilt.edu.

HealthCare Bluebook - Price Transparency Tool

HealthCare Bluebook (HCBB) is an online price comparison tool for
health care services, such as imaging, elective surgeries and more. The
tool ranks providers in a given geographical area in terms of quality and
affordability. HCBB allows you to shop for procedures, compare facilities
and their pricing, and find the best quality for medical services, all while
saving money.

HCBB also provides detailed information on the quality of common
inpatient procedures to help you to easily identify and select a facility that
has a high-quality rating.

Rewards starting in 2026. Comina Januarv 1. 2026
Healthcare Bluebook is rebranding to Valenz Bluebook in 2026. When g y i ’
Check out the new rewards

you use Valenz Bluebook to choose a Green Provider, you'll automatically
receive a $50-$1,500 reward card, depending on the service. Learn more  Program on page 23.
online at https://hr.vanderbilt.edu/benefits/healthcare-bluebook.php.



https://hr.vanderbilt.edu/benefits/InternationalHealthPlan.php
https://hr.vanderbilt.edu/benefits/InternationalHealthPlan.php
mailto:openenrollment@vanderbilt.edu?subject=
https://hr.vanderbilt.edu/benefits/healthcare-bluebook.php.

2026 Health Plan CHOICE CDHP

OPTION 1 In-Network Out-of-Network

Note: If you are enrolled in Medicare and select the Choice CDHP for additional coverage, you are not eligible for the HSA or any contributions Vanderbilt makes,
including the Vanderbilt seed.

HEALTH SAVINGS ACCOUNT (HSA) — Vanderbilt will seed this account with money that can be used to help meet your deductible

Individual $750

Family (all other tiers) $1,500

DEDUCTIBLE?

Individual $2,000 $3,550
Family Maximum (all other tiers) $4,000 $7100

CO-INSURANCE RATE (after deductible is met)

20% 60%
OUT-OF-POCKET LIMIT?
Individual Limit $4,500 $7,000
Family Limit (all other tiers) $9,000 $13,000

COST OF SERVICES — Subject to deductible and co-insurance

Preventative visit

(see PE website for information) $0 $0
Primary care provider
60% after deductible
Specialist, mental health visit
Emergency room visit 20% after deductible

Urgent care visit

Hospital inpatient (including maternity),
outpatient services, diagnostic testing

Mental health inpatient

20% after deductible
Skilled nursing (limit 60 days/year) &

Home health care

(limits apply, 120 visits/year maximum) SO% alber daductbin

Therapy (physical, speech, occupational,
cardiac rehab)

Chiropractic care (15-visit maximum)

Inpatient surgery

Outpatient surgery hospital facility
PHARMACY (Rx)

Maintenance Generic

Level 1

Subject to deductible

Level 2 "
i and co-insurance

N/A

Level 3

]

Specialty*

. The maximum total annual contributions to an HSA in 2026 are $4,400 for individual and $8,750 for family. If you are age 55 or older, you can contribute an extra $1,000. You
must be employed (Jan 1 for the January seed and July 1 for the July seed), full-time status, participating in the HSA, and elect the CDHP plan to be eligible to receive the seed.
Additionally, you have 60 days from each date to activate your HSA. If you do not activate your HSA, you will forfeit the seed money.

. For those enrolled in family tiers, the total family deductible may be met by one or more family members. There are separate deductibles for each network.

. Out-of-pocket limit includes total of co-insurance payments and deductibles.

. Only available via VUMC Pharmacies.



2026 Health Plan SELECT PPO

OPTION2 ...

Individual $800

Family Maximum (all other tiers) $1,600

10%

Individual Limit $3,500

Family Limit (all other tiers) $7,000

Preventative visit $0
(see PE website for information)
Primary care provider $30 co-pay
Specialist, mental health visit $50 co-pay

L. $250 co-pay then
Emergency room visit 10% after deductible

$50 co-pay then

Urgent care visit 10% after deductible

Hospital inpatient (including maternity),
outpatient services, diagnostic testing

i e $150 co-pay then
Mental health inpatient 10% after deductible

Outpatient surgery hospital facility

Skilled nursing (limit 60 days/year)

Home health care
(limits apply, 120 visits/year maximum) 10% after deductible

Therapy (physical, speech,
occupational, cardiac rehab)

Chiropractic care (15-visit maximum) $35 co-pay

Maintenance Generic

vt . —

30% co-insurance

Level 2 up to $150
50% co-insurance

10% co-insurance
spciy S

1. The deductible for each participant will not exceed the "individual deductible.” The total deductible amount paid in all family tiers will not exceed the “family limit.” There are
separate deductibles for each network.

2. Out-of-pocket limit includes total of co-insurance payments, co-pays and deductibles.

3. Only available via VUMC Pharmacies.



TAX-ADVANTAGED ACCOUNTS

Flexible Spending Accounts: Health Care and Dependent Care

With a Flexible Spending Account (FSA), you can use pre-tax dollars to pay for certain allowed expenses.
"Pre-tax" means that you do not pay federal, state or employment taxes on contributions you make to

a FSA. FSAs are NOT interchangeable. You cannot move funds between the health care and dependent
care FSAs. There are two different types of FSAs:

Health Care
FSA

$104 to $3,300 per employee

If you are married and you and your
spouse are employed and offered FSAs,
the maximum election is $3,300 each.

Eyeglasses, copayments, prescriptions,
medical supplies and some over-the-
counter drugs — any eligible health

care expenses that are not covered by a
benefit plan

Dependent Day
Care FSA

$104 to $7,500 per employee

If you are married and filing jointly, both
can claim $3,750 - for a total household
limit of $7,500

Eligible children must be under the age
of 13. For more information on eligible
adult dependents, visit irs.gov

Only day care used as a means to allow
you and/or your spouse to be gainfully
employed is eligible for reimbursement

FSAs are “use it or lose it”

For 2026, you can claim expenses incurred through March 15, 2027, and you must file any claims by April
15, 2027. Any unspent funds after that date are forfeited. FSA elections are best made by determining or
estimating your known expenses.

Reimbursements
See hr.vanderbilt.edu/benefits/fsa.php for information on how to access your funds and submit claims for

reimbursement.



http://hr.vanderbilt.edu/benefits/fsa.php
http://irs.gov/



https://hr.vanderbilt.edu/oe/2026-oe/HSA-Checklist_Form-2026_fillable.pdf

