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UPCOMINGEVENTS
AND LAUNCHES

RSVP

Join VU veterans for our annual breakfast
honoring campus veterans on Nov.11. The
event will be held from 7:30-9 a.m. inthe
Student Life Center Ballroom. Veterans
who attend the Nov. 11 breakfast event will
receive apin.

All campus veterans are invited to attend.

Join us for a hands-on introduction to Microsoft Planner, where you'll learn how to create and
manage plans, assign and track tasks, and use built-in views to stay on top of progress.

Date: November 7,10:00-11:00 a.m.

Register

Join us on Wednesday, October 29, at
2:15 p.m. forthe PCB Preshow at the Fall
Staff Assembly. First75 attendees will
receive a small Vandy swag giveaway.
Two attendees will win FOUR ticketsto a
Vanderbilt Men's Basketball Game!

New address? Update it by logging into
Oracle and clicking Personal Info and
then Contact Info so you don't miss any
important year-end info or paperwork. It
takes less than a minute!

Come supportour colleagues as they
M H share our new Development and
Performance Management platform.



https://forms.vanderbilt.edu/view.php?id=1658272
https://oraclecloud.vanderbilt.edu/
https://events.teams.microsoft.com/event/0b015076-ace2-4590-bb0f-1389a574a9b8@ba5a7f39-e3be-4ab3-b450-67fa80faecad

Special Edition: Open Enroliment
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Vanderbilt University is committed to providing high-quality benefits to serve the diverse and changing
needs of faculty and staff. Open Enrollment, October 16 - 31, 2025, is your annual opportunity to update
or choose the benefits that best meet your needs for the upcoming 2026 plan year. Use this guide to
understand your options and make the decisions that are right for you, then make your elections online
using the My VU Benefits portal (vu.edu/benefitsenroliment).

As you consider your options, it is important to understand the broader health care landscape. Across
the country, health care costs continue to rise, affecting both individuals and organizations. Vanderbilt
remains committed to balancing these external challenges by working diligently to keep costs as low as
possible for our employees, while also ensuring you and your family have access to the comprehensive
coverage and resources you need.

New Benefits
Vanderbilt is introducing three new voluntary benefits for 2026.

« Hospital Indemnity is a supplemental benefit that is intended to provide you with additional
financial security on top of your regular health insurance.

« Critical illness insurance is supplemental benefit that provides a lump-sum cash payment if you're
diagnosed with a serious illness such as cancer, heart attack, or stroke.

« Accident insurance pays you a cash benefit if you experience a covered injury, such as a broken
bone, concussion, or dislocation.

Hinge Health
Get virtual physical therapy care to reduce everyday joint and muscle aches, recover from injury, relieve
pelvic pain and discomfort, and more. Covered through both health plans. Visit hinge.health/vanderbilt-

foin.

HealthCare Bluebook Rewards
When you use HealthCare Bluebook to choose a Green Provider, you'll automatically receive a $50-
$1,500 reward card, depending on the service.

For full plan details, including eligibility and coverage, check the Summary Plan Descriptions located on
the PE website.


http://vu.edu/benefitsenrollment
http://hinge.health/vanderbilt-join
http://hinge.health/vanderbilt-join
https://hr.vanderbilt.edu/benefits/sbc-eoc.php

OPEN ENROLLMENT CHECKLIST

Open Enroliment begins on Oct. 16, 2025 and ends at 11:59 pm CT on Oct. 31, 2025. To enroll, you'll
need a computer with internet access, an email address or a printer (to which to send your confirmation
statement), your VUnetID and password and be enrolled in OKTA.

PREPARE
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Visit vu.edu/oe to learn more about your options.

Have questions? Email openenroliment@vanderbilt.edu or call 615-343-4788 any
business day between 8 am and 5 pm CT and leave us a detailed voicemail, we will return your
call.

Have your VUnetID and password ready.

Make sure you are enrolled in OKTA, Vanderbilt’s multi-factor authentication system.
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Review our detailed guide and our website to learn about all the benefits offered by Vanderbilt.
Review your medical, dental, vision and accidental death & dismemberment coverage.

Estimate your out-of-pocket costs if you want to contribute to a Health Care or Dependent Care
Flexible Spending Account (FSA).

Consider how much to contribute to your Health Savings Account (HSA), if enrolled in the
Consumer Driven Health Plan (CDHP).

ACT

E

Use the My VU Benefits (vu.edu/benefitsenrollment) website to enroll in all your benefits for 2026.

Elections must be finalized by 11:59 pm CT on October 31, 2025.

Keep in mind that elections are not saved as you go, so to get the coverage you want for next year,
be sure to fully complete the enroliment event and get a confirmation number.

Important: If you are fully benefits-eligible and enroll in the Choice CDHP and want the free
Vanderbilt seed money next year, you MUST elect to participate in an HSA (no personal
contributions are required) and accept Fidelity’s Terms and Conditions during the enroliment
process within My VU Benefits and set up your HSA account directly through Fidelity NetBenefits®,
to make contributions and/or receive Vanderbilt funds. If you do not accept the Terms and
Conditions within 60 days of Vanderbilt's contribution dates (January and July), you will forfeit

the contributions. You must visit both My VU Benefits and NetBenefits to accept the Terms and
Conditions.

Print or email yourself a copy of your confirmation for your records.


http://vu.edu/oe
mailto:openenrollment@vanderbilt.edu?subject=
http://vu.edu/benefitsenrollment

WHAT HAPPENS IF YOU DON'T ENROLL
 Beneft | WhathappensifIDONT complete Open Enroliment:

« If you are currently enrolled in coverage and do not participate, you will be placed
in the Choice CDHP at the same tier (Employee only, Employee + Child(ren),
Employee + Spouse, Employee + Family) you have now.

« You won't automatically qualify for the Vanderbilt HSA seed money.

« If you are not currently enrolled in coverage, you will continue to have no coverage
Health Plan* for 2026.

« You will miss out on the $20/month credit toward healthcare premiums if you
do not complete the attestation that you and your covered family members are
tobacco-free.

« You will pay a $100/month spousal fee if your spouse is on the Vanderbilt Health
Plan and has access to health insurance through their employer.

Dental Plan* No change from your 2025 coverage.

Vision Plan* No change from your 2025 coverage.

Flexible Spending No pre-tax money can be deposited in your health care and/or dependent care flexible
Accounts* spending accounts unless you enroll each year.

Flexible Spending Accounts* You will not be able to participate in either the Healthcare FSA or the Dependent Care

Accidental Death &

Dismemberment* No change from your 2025 coverage.

Additional benefits May be changed any time but they remain the same if no action is taken.

*These benefits can only be changed once a year during Open Enrollment, unless you have a qualifying life event.



https://hr.vanderbilt.edu/benefits/federal-notices.php
https://hr.vanderbilt.edu/benefits/federal-notices.php

HEALTH PLANS

For 2026, Vanderbilt is offering fully-benefits eligible faculty and staff two health plans: the Choice CDHP and
the Select PPQO. Both options will continue to be administered by Aetna and use the same provider networks;
however, there are key differences in how each option works, including deductibles, co-pays, co-insurance and
prescriptions.

The Choice CDHP offers lower premiums but The Select PPO has higher monthly costs,
higher deductibles. The money you save from with co-pays and a lower deductible. You
lower premiums can be put into your Health may pair it with a health care Flexible
Savings Account (HSA) to help offset costs Spending Account (FSA) to use your pre-tax
required to help you meet your deductible, or money for qualified medical expenses during
saved for future medical needs — even through the plan year.

retirement. With the Choice CDHP, you have a
combined deductible, meaning your medical
and prescription costs both count toward your
deductible and out-of-pocket maximum.

Are you a J1T Exchange Visitor?

You are only eligible for Vanderbilt University’s Aetna International Plan. This health plan is comparable to
our current Select PPO and prescription coverage; however, it meets the J1T Visa requirements.

To learn more about the plan and its features, please visit http://hr.vanderbilt.edu/benefits/
InternationalHealthPlan. You can also email the Benefits team at openenroliment@vanderbilt.edu.

HealthCare Bluebook - Price Transparency Tool

HealthCare Bluebook (HCBB) is an online price comparison tool for
health care services, such as imaging, elective surgeries and more. The
tool ranks providers in a given geographical area in terms of quality and
affordability. HCBB allows you to shop for procedures, compare facilities
and their pricing, and find the best quality for medical services, all while
saving money.

HCBB also provides detailed information on the quality of common
inpatient procedures to help you to easily identify and select a facility that
has a high-quality rating.

Rewards starting in 2026. Comina Januarv 1. 2026
Healthcare Bluebook is rebranding to Valenz Bluebook in 2026. When g y i ’
Check out the new rewards

you use Valenz Bluebook to choose a Green Provider, you'll automatically
receive a $50-$1,500 reward card, depending on the service. Learn more  Program on page 23.
online at https://hr.vanderbilt.edu/benefits/healthcare-bluebook.php.



https://hr.vanderbilt.edu/benefits/InternationalHealthPlan.php
https://hr.vanderbilt.edu/benefits/InternationalHealthPlan.php
mailto:openenrollment@vanderbilt.edu?subject=
https://hr.vanderbilt.edu/benefits/healthcare-bluebook.php.

2026 Health Plan CHOICE CDHP

OPTION 1 In-Network Out-of-Network

Note: If you are enrolled in Medicare and select the Choice CDHP for additional coverage, you are not eligible for the HSA or any contributions Vanderbilt makes,
including the Vanderbilt seed.

HEALTH SAVINGS ACCOUNT (HSA) — Vanderbilt will seed this account with money that can be used to help meet your deductible

Individual $750

Family (all other tiers) $1,500

DEDUCTIBLE?

Individual $2,000 $3,550
Family Maximum (all other tiers) $4,000 $7100

CO-INSURANCE RATE (after deductible is met)

20% 60%
OUT-OF-POCKET LIMIT?
Individual Limit $4,500 $7,000
Family Limit (all other tiers) $9,000 $13,000

COST OF SERVICES — Subject to deductible and co-insurance

Preventative visit

(see PE website for information) $0 $0
Primary care provider
60% after deductible
Specialist, mental health visit
Emergency room visit 20% after deductible

Urgent care visit

Hospital inpatient (including maternity),
outpatient services, diagnostic testing

Mental health inpatient

20% after deductible
Skilled nursing (limit 60 days/year) &

Home health care

(limits apply, 120 visits/year maximum) SO% alber daductbin

Therapy (physical, speech, occupational,
cardiac rehab)

Chiropractic care (15-visit maximum)

Inpatient surgery

Outpatient surgery hospital facility
PHARMACY (Rx)

Maintenance Generic

Level 1

Subject to deductible

Level 2 "
i and co-insurance

N/A

Level 3

]

Specialty*

. The maximum total annual contributions to an HSA in 2026 are $4,400 for individual and $8,750 for family. If you are age 55 or older, you can contribute an extra $1,000. You
must be employed (Jan 1 for the January seed and July 1 for the July seed), full-time status, participating in the HSA, and elect the CDHP plan to be eligible to receive the seed.
Additionally, you have 60 days from each date to activate your HSA. If you do not activate your HSA, you will forfeit the seed money.

. For those enrolled in family tiers, the total family deductible may be met by one or more family members. There are separate deductibles for each network.

. Out-of-pocket limit includes total of co-insurance payments and deductibles.

. Only available via VUMC Pharmacies.



2026 Health Plan SELECT PPO

OPTION2 ...

Individual $800

Family Maximum (all other tiers) $1,600

10%

Individual Limit $3,500

Family Limit (all other tiers) $7,000

Preventative visit $0
(see PE website for information)
Primary care provider $30 co-pay
Specialist, mental health visit $50 co-pay

L. $250 co-pay then
Emergency room visit 10% after deductible

$50 co-pay then

Urgent care visit 10% after deductible

Hospital inpatient (including maternity),
outpatient services, diagnostic testing

i e $150 co-pay then
Mental health inpatient 10% after deductible

Outpatient surgery hospital facility

Skilled nursing (limit 60 days/year)

Home health care
(limits apply, 120 visits/year maximum) 10% after deductible

Therapy (physical, speech,
occupational, cardiac rehab)

Chiropractic care (15-visit maximum) $35 co-pay

Maintenance Generic

vt . —

30% co-insurance

Level 2 up to $150
50% co-insurance

10% co-insurance
spciy S

1. The deductible for each participant will not exceed the "individual deductible.” The total deductible amount paid in all family tiers will not exceed the “family limit.” There are
separate deductibles for each network.

2. Out-of-pocket limit includes total of co-insurance payments, co-pays and deductibles.

3. Only available via VUMC Pharmacies.



TAX-ADVANTAGED ACCOUNTS

Flexible Spending Accounts: Health Care and Dependent Care

With a Flexible Spending Account (FSA), you can use pre-tax dollars to pay for certain allowed expenses.
"Pre-tax" means that you do not pay federal, state or employment taxes on contributions you make to

a FSA. FSAs are NOT interchangeable. You cannot move funds between the health care and dependent
care FSAs. There are two different types of FSAs:

Health Care
FSA

$104 to $3,300 per employee

If you are married and you and your
spouse are employed and offered FSAs,
the maximum election is $3,300 each.

Eyeglasses, copayments, prescriptions,
medical supplies and some over-the-
counter drugs — any eligible health

care expenses that are not covered by a
benefit plan

Dependent Day
Care FSA

$104 to $7,500 per employee

If you are married and filing jointly, both
can claim $3,750 - for a total household
limit of $7,500

Eligible children must be under the age
of 13. For more information on eligible
adult dependents, visit irs.gov

Only day care used as a means to allow
you and/or your spouse to be gainfully
employed is eligible for reimbursement

FSAs are “use it or lose it”

For 2026, you can claim expenses incurred through March 15, 2027, and you must file any claims by April
15, 2027. Any unspent funds after that date are forfeited. FSA elections are best made by determining or
estimating your known expenses.

Reimbursements
See hr.vanderbilt.edu/benefits/fsa.php for information on how to access your funds and submit claims for

reimbursement.



http://hr.vanderbilt.edu/benefits/fsa.php
http://irs.gov/

Health Savings Accounts

The Health Savings Account (HSA) allows you to contribute pre-tax dollars to pay for health care
expenses, such as deductibles, co-pays and co-insurance. However, you are only eligible to participate
in an HSA if you enroll in the Choice CDHP. Annual contribution limits are set by the IRS. For 2026, they
are $4,400 for individual coverage, and $8,750 for family coverage. If you are age 55 or over, you can
contribute an additional $1,000 per year.

The HSA offers unique benefits:

« Triple tax savings — contributions, any earnings, and distributions are tax free when used to pay for
qualified medical expenses (established by the IRS).

« You decide when and how much of your HSA funds to use for your qualified medical expenses now,
or save and invest for future needs, including during retirement.

Need help determining your max HSA contribution for 2026?

Money from Vanderbilt and possible catch-up contributions all count toward your 2026 HSA limit.
Check out our handy Contribution Limit Worksheet to determine what your max contribution should be.

Want FREE MONEY?
You MUST take action!

» Eligible employees who are enrolled in the e
Choice CDHP are eligible for Vanderbilt seed HSA eligibility:
money for their HAS, but to get this money, s iedioarsseliuibia:employessicanasi
{au Imustitaks pARIRBPSE Efolinent participate in the HSA, if enrolled in
» Fully benefits-eligible employees MUST any form of Medicare.

accept Fidelity’s Terms and Conditions
during the enrollment process within My
VU Benefits by electing to participate in the
HSA and attesting to your eligibility.

* You do NOT have to contribute to an HSA
in order to receive the seed money, but you
must elect to participate in the HSA.

» Dependents can be covered on the
CDHP through age 26, but cannot use
HSA funds to cover expenses unless
they are tax-qualified dependents.

« If spouse is enrolled in a non-
high deductible health plan or is
contributing to an HCFSA, you are not

« |If you do not accept the Terms and eligible to participate in an HSA.
Conditions on My VU Benefits and _ )
Fidelity’s NetBenefits site within 60 days of * [Ifyouare enrolled in a Tricare plan,
Vanderbilt’s contribution dates (January and even as secondary coverage, you are
July) you will forfeit the contributions. ineligible to participate in an HSA.

« You must visit both My VU Benefits and
NetBenefits to accept the terms.


https://hr.vanderbilt.edu/oe/2026-oe/HSA-Checklist_Form-2026_fillable.pdf

PRESCRIPTION DRUG BENEFIT

Prescription drug coverage is included with both health plan options, but costs apply differently depending on
which plan you choose. CapitalRx is our pharmacy vendor.

Choice CDHP Prescription Costs:

The Choice CDHP has a combined deductible, meaning
that both your medical and prescription costs will count Retail Network Pharmacy
toward your deductible. This means you pay the full cost

of prescriptions (and medical costs) until your deductible G eukance s
is met. Once this deductible is met, your prescriptions Individual Deductible $2,000
will be covered at the applicable co-insurance Family Deductible $4,000

percentage.

Preventive Drug under CDHP:

Preventive drugs for many conditions will bypass the deductible and will be subject to co-insurance only. This
includes medications for depression, cardiovascular, diabetic medications and supplies, asthma, etc.

Select PPO Prescription Costs: _
Select PPO prescription costs are based on co-pays for generic (maintenance

and level 1) drugs and co-insurance for brand (retail) drugs (level 2 & 3). Annyal ooP Anolint
Co-insurance means you'll pay for a percentage of the brand drugs, not a maximum

flat dollar amount like a co-pay. There is a calendar year prescription co- Individual $2,500
insurance and co-pay limit of $2,500 for individuals or $5,000 for families. Family $5,000
il
Maintenance Generic* $1 co-pay $10 co-pay

Level 1 $15 co-pay $45 co-pay

Level 2 30% coinsurance w/$150 max 30% coinsurance w/$450 max
Level 3 50% coinsurance w/$200 min 50% coinsurance w/$600 min
Specialty 10%, $200 min no coverage

Prescription Tips

« Save money on prescriptions by using generics whenever possible.

» *For convenience, you may continue to use the Vanderbilt Mail Order Pharmacy or Costco and get a
90-day supply sent right to your door. A 90-day supply is simply three times the 30-day supply.

« Specialty drug prescriptions are available only through Vanderbilt outpatient pharmacies.

« REMEMBER! With the Choice CDHP, you pay the full price of prescriptions until your deductible is
met, except the preventive drugs noted above.



https://redcap.vanderbilt.edu/surveys/?s=YYM3JNM8XM

DENTAL

Vanderbilt will continue to offer two dental plans in 2026. Our dental vendor is Delta Dental. Check with your
preferred provider to be sure services are covered. New this year, partially-benefits eligible employees are able
to enroll in dental insurance.

Delta Dental Basic Delta Dental Premier

In the Delta Dental Basic Plan, you: In the Delta Dental Premier F)|an‘I you:

« have access to the nation’s largest dental networks  , haye access to the nation’s largest dental networks
* pay co-insurance for dental services « pay co-insurance for dental services

* have a deductible to meet « have a deductible to meet

» have a calendar year limit that the plan will pay « have a larger calendar year limit that the plan will

« have no orthodontia coverage pay

« have a waiting period and limitations for
orthodontia

$50 Individual $50 Individual
$150 Family $150 Family

$1,000 $2,000
100% covered 100% covered
80% after deductible 80% after deductible
40% after deductible 50% after deductible

50% after deductible
Orthodontics for Child[ren] & Adults
No coverage $1,500 lifetime maximum per person
12 month waiting period applies to new
enrollees

$39.02

$37.95 $77.48
$46.26 $93.53
$57.36 $131.37

Should you enroll in
Basic or Premium?

Check out our Benefits in Action
section for more real life examples.

__________J



https://hr.vanderbilt.edu/benefits/dental.php
https://hr.vanderbilt.edu/benefits/dental.php

VISION

Vanderbilt's vision vendor is DeltaVision. Delta Dental has partnered with VSP, the nation’s largest vision provider,
to offer DeltaVision. DeltaVision members receive quality care that focuses on their eyes and overall wellness.
DeltaVision eye care providers will look for vision problems and signs of other health conditions. New this year,
partially-benefits eligible employees are able to enroll in vision insurance.

Visit vsp.com to find a provider near you, learn more about your vision benefits, and access claims. Your coverage
through a provider network includes: eye examinations, prescription eye wear and contact lenses, retinal
screenings, sunglasses, and eye health management.

Please note that VSP typically uses Social Security Numbers to search for members. Vanderbilt does not provide
socials, therefore, you will need to use your Member ID.

e ‘

Exam $10 Discounts on covered materials
Materials Frames: 20% off amount over allowance,
(co-pay applies to $25 $70 Costco frame allowance, $150

lenses and frames only, not contact allowance on featured frame brands. Check
lenses) vsp.com for current offers.

Contact lens fitting S 3 y

(standard & specialty) Plan covers up to $60 Lens options: 20%-25% off retail,

20% savings on additional glasses and
sunglasses, including lens enhancements,
from any VSP provider within 12 months of

Eyeglass Lenses Covered under co-pay your last WellVision Exam.
Glasses frames $130/2 years
Contact Lenses $130/year Optional Lens Enhancements
Exam Premium Progressive $95 - $105
Contact lens fitting —— Lenses
Contact lenses E:r?;grsn Progressive $150 - $175
Qlegens Sl00s Tints/Photochromic $15 - $17
Frames 24 months Adaptive Lenses
Scratch Resistant $17
Vision Monthly Premiums Coating
- Individual + Individual + .
Individual Spouse Child(ren) Family L J
$6.36 $12.72 [ $13.61 $21.75

For more information on the

Vision Plan, visit hr.vanderbilt.edu/
benefits/vision.php.



http://vsp.com/
http://hr.vanderbilt.edu/benefits/vision.php
http://hr.vanderbilt.edu/benefits/vision.php
http://vsp.com/

DEPENDENT VERIFICATION

In order to cover your dependent on your health, dental and/or vision insurance, you must first submit
documentation to verify their relationship with you. You have 30 days to submit your documentation, if we do not
receive valid documentation, we will not be able to verify your dependent(s) and they will not be covered under

your plans. Please see below for acceptable types of documentation.

Spouse or

Marriage Certificate*

Federal Tax Return with both parties listed

or

Child or

or

Birth Certificate
Hospital Record of Birth
Final Adoption Court Documents

Dept of Health Mother’s Copy

Stepchild and

Birth Certificate, Hospital Record of Birth, or
Dept of Health Mother’s Copy

Marriage Certificate* or
Federal Tax Return with both parties listed

*Or foreign equivalent

Once you have your documentation ready, there are a few ways to submit it:

Online Upload: Mail: Fax:

vu.edu/ VU Benefits 615-343-7143
benefitsenrollment. Department
PMB #407704
2301 Vanderbilt Place
Nashville, TN
37240-7704

In Person:

Baker Building,
10th Floor
110 21st Avenue S
Nashville, TN 37203

If you have any questions, please contact the VU Benefits Team at benefits@vanderbilt.edu, or call us at

615-343-4788 from 8am to 5pm CT, Monday through Friday.


http://vu.edu/benefitsenrollment%20
http://vu.edu/benefitsenrollment%20
mailto:benefits@vanderbilt.edu?subject=

BASIC & SUPPLEMENTAL LIFE

Vanderbilt is moving to a new vendor in 2026, New York Life. All current elected coverage will carry over
automatically. During Open Enroliment,

Vanderbilt provides a basic life insurance policy in an amount equal to your annual base salary (up to a maximum
of $500,000). You may also choose to purchase optional supplemental life coverage. You may purchase additional
individual coverage up to eight times your base annual earnings up to a maximum of $1,000,000. You may also
purchase dependent coverage for your spouse or your dependent children.

Supplemental Life Insurance

Employee 1 to 8 times your base annual earnings up = Answer five health questions* if first time
to a maximum of $1,000,000 electing coverage or increasing amount
Spouse $10,000 up to $250,000 in $10,000 No health questions are required for up to
increments $20,000 of coverage. Answer just five health

guestions for higher coverage amounts*
Not to exceed 50% of your Supplemental

Life benefit
Dependent $5,000 up to $25,000, in $5,000 No health questions required
Child(ren) increments

Children are eligible from birth to age 26

- Spouse Coverage Dependent Child(ren)
Individual Coverage Monthly ; .
Age Premium Per $1,000 Monthl;;?:forglum Per Coverage Monthly Premium
: $5,000 $0.795
24 & Younger $0.034 $0.029 $10.000 $1.590
25-29 $0.034 $0.035 $15.000 $2.385
30-34 $0.043 $0.037 $20,000
35-39 $0.056 $0.052 $25.000
40 - 44 $0.056 $0.074
45 - 49 $0.074 $0.105 Age of Benefit
EE reduced to %
50 - 54 $0.122 $0.180
! 65-69 67%
55-59 $0.208 $0.276
70-74 45%
60 - 64 $0.317 $0.589
75-79 30%
65 - 69 $0.521 $0.896 80 o~
+
70 - 74 $0.845 $1.394 -
75-79 $1.340 $2.060 ‘ I
80+ $1.392 $2.060 Do you have
*New York Life will review your information and evaluate your request for coverage enﬂugh coverage?

based upon your answers to the health questions, New York Life's underwriting rules

and other information you authorize us to review. In certain cases, New York Life .

may request additional information to evaluate your request for coverage. Check out our Benefits in
Action section for more

real life examples.

_____J



ACCIDENTAL DEATH & DISMEMBERMENT

Accidental Death & Dismemberment (AD&D) benefits and premiums will remain unchanged for 2026. Individual AD&D
coverage pays you or your beneficiary if you lose your life, limb(s), eye(s), speech or hearing due to an accident.

Family AD&D coverage is also available and covers your spouse and/or any eligible children (not in the military, up to age
26 if full-time student) at a percentage of the amount purchased. There are three levels of family payouts.

\WhosEigible  Coversse | Famiy Coverage

Employee $10,000 increments up to the lesser of 10

times your base annual earnings or $500,000 RSl ARt

members as dependents in your

Employee & Family ' Spouse Only: 50% of your coverage amount My VU Benefits profile if you wish

Flae Spouse & Child(ren) to enroll (or to remain enrolled) in
« Spouse: 40% of your coverage amount the family coverage of AD&D. Don’t
« Child(ren): 10% of your coverage amount - forget to also select them to be

Child(ren) Only: 15% of your coverage amount coversd when you enroll in AD&D,

i ¢ Indivi lc Familv G Employees who purchase AD&D
mount o ndividual Coverage amily Coverage insurance are eligible for travel
Coverage Monthly Cost Monthly Cost i . )
| assistance, a special travel service
$10,000 $0.14 $0.23 administered by AXA Assistance USA,
’ Inc. (AXA) through an arrangement
$20,000 $0.28 $0.46 | with New York Life. This benefit
$30,000 $0.42 $0.69 provides worldwide medical, travel,
concierge, legal and financial
$40,000 $0.56 $0.92 assistance services. Services include:
$50,000 $0.70 $1.15 | « Medical referrals, appointments
$60,000 $0.84 $1.38 . and hospital admission validation
$70,000 $0.98 $1.61 « Medically-supervised repatriation
» Return of mortal remains
$80,000 $112 $1.84
: « Lost document and luggage
$90,000 $126 $2.07 assistance
$100,000 $1.40 $2.30



http://0.0.0.14/
http://0.0.0.70/
http://2.0.0.30/

DISABILITY

New York Life will take over administration of Short-Term and Long-Term Disability
coverage beginning January 1, 2026.

Short-Term Disability (eligible staff only)

Short-term disability (STD) provides no-cost base coverage, paid for by Vanderbilt, and optional buy-
up coverage, paid for by you. The base portion pays 66.7% of your weekly wages on the first $24,000
of annual base salary with a two-week waiting period (14
calendar days). Costs for the buy-up depend on your annual
base salary. You may opt out of the buy-up coverage at

any time. If you wish to re-enroll in the buy-up coverage at
another time, you will need to complete a medical review and
could be denied coverage.

Long-Term Disability

Long-term disability insurance (LTD) provides a monthly
benefit in the event you become disabled and are unable to
work for six months or longer. The LTD benefit also includes
a 10% monthly contribution to your retirement account (while
on LTD) if you are a participant in the Vanderbilt University Retirement Plan. Vanderbilt pays for basic
LTD, which covers the first $24,000 of your annual salary. You pay for full coverage between $24,000
and your annual salary. You may opt out of full coverage at any time. If you wish to re-enroll in full
coverage at another time, you will need to complete a medical review and you could be denied.

c /M

THIS OPEN ENROLLMENT ONLY

Employees not currently enrolled in the short-term and/or long-term buy up
options will have the chance to enroll in the buy up WITHOUT EVIDENCE OF
INSURABILITY.

» This is a one-time opportunity to enroll in coverage without having to
prove your good health.

» Even if you were denied coverage in the past due to your medical history,
you can enroll now.

-


https://hr.vanderbilt.edu/benefits/short-term-disability/index.php
https://hr.vanderbilt.edu/benefits/Long-term.php

ADDITIONAL
BENEFITS

The following benefits are not limited to Open
Enroliment and where applicable, can be changed at
any time. For full plan details and eligibility, review
the Summary Plan Descriptions on the PE website.


https://hr.vanderbilt.edu/benefits/index.php

HOSPITAL INDEMNITY

For 2026, Vanderbilt is introducing a hospital indemnity plan as a supplemental benefit offered by New York Life.
A hospital indemnity plan gives you extra financial protection if you or a covered family member are admitted to
the hospital. It pays a set cash benefit for each day you're hospitalized. You can use the money for whatever you
need, whether it’s to help with deductibles, copays, coinsurance, or to cover expenses like rent or your mortgage,
childcare, or groceries. Hospital Indemnity insurance is available to fully and partially-benefits eligible employees

beginning January 1, 2026.

Admission Benefits

Hospital Admission (Payable on day 1 of confinement, payable once
per confinement)

Benefit

$1000 for hospital admission
$2000 for intensive care unit admission

Daily Inpatient Hospital Confinement

Confinements payable day 2 when the admission benefit is applicable

Benefit
Intensive Care Unit Confinement

$200 per day, up to 31 days

Confinements payable day 2 when the admission benefit is applicable

Benefit $400 per day, up to 31 days
Rehabilitation Facility Confinement | Confinements payable day 2 when the admission benefit is applicable
Benefit $50 per day, up to 31 days

Short Stay/Observation Unit

Payable for a stay that is 4 consecutive hours or more, other than as
an inpatient stay. Benefit is not payable if admitted, as the admission/
confinement would be payable instead.

Benefit

$50 per day, up to 2 days

Newborn/Healthy Baby Confinement

Confinements payable day 2 when the admission benefit is applicable,
payable due to birth.

Benefit

$50, up to 2 day

Health Screening Benefit
payable once per calendar year per
Covered Person

$50, payable for preventive healthcare visits

More information can be found online at New York Life (https://www.newyorklife.com/group-benefit-
solutions/employees/group-insurance/voluntary-benefits).



https://www.newyorklife.com/group-benefit-solutions/employees/group-insurance/voluntary-benefits
https://www.newyorklife.com/group-benefit-solutions/employees/group-insurance/voluntary-benefits

CRITICAL ILLNESS

New York Life will also offer employees and eligible dependents Critical lliness Insurance. This benefit
provides a lump sum cash payment if you are diagnosed with a serious illness such as cancer, heart
attack, or stroke. The money is paid directly to you so you can use it however you need. Just like with
Hospital Indemnity, this means you can use the benefit payment to cover your medical costs, everyday
expenses, or whatever else for which you may need financial assistance. Critical iliness is available at
two levels of benefit, either $15,00 or $30,000. You, your spouse, and your children up to the age of 26
are eligible. Fully and partially benefits eligible employees may enroll.

Coverage Amounts
Benefit Amount $15,000 or $30,000
Core and Cancer Related Conditions
Stroke - o -100% - o
Heart Attack (a Sudden Cardiac Arrest is not a 100%
Heart Attack)
Coronary Artery Disease (with Bypass) 100%
End Stage (Renal) Kidney Failure 100%
Invasive Cancer 100%
Non-Invasive Cancer 25%
Childhood Diseases & Conditions
Cleft Lip/Cleft Palate _ 50%
Congenital Heart llinesses 25%
Down Syndrome 50%
Occupational Exposure
Occupational Hepatitis 100%
Occupational HIV 100%
gae;rzlltl;‘les g;ﬁ:in;l)lgr E:Ir;?'lfclitar year per Covered Person $50, payable for preventive healthcare visits

More information can be found online at New York Life (https://www.newyorklife.com/group-benefit-
solutions/employees/group-insurance/voluntary-benefits).
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ACCIDENT INSURANCE

Vanderbilt is also partnering with New York Life to offer Accident Insurance for 2026. Accident
Insurance pays you a lump sum cash benefit if you or a covered dependent experience a covered injury
such as a broken bone, dislocation, or concussion. Just like with the other two new benefits, you can
use the cash payment for whatever you need. Both fully and partially benefits eligible employees may

enroll in this plan.

Accident Coverage Type

On the job & off the job coverage

Common Injury Benefits

Fractures $200 - $5,600

Dislocations $250 - $6,400

Burns (2nd and 3rd Degree) $250 - $10,000

Coma $10,000
_Paralysis

Ambulance $400

Emergency Room $200

Hospital Admission $1,000

Hospital Confinement $300 per day, up to 365 days per accident
Post-Traumatic Stress Disorder $300

Chiropractic Visit

$50 per visit, up to 10 visits per accident

Organized Sports Benefits

If a Covered Person’s accident occurs while participating in an Organized
Sport, as defined in the plan, the benefits included in the Covered Injury
Benefits, Emergency and Hospitalization Benefits or Treatment and

Other Services Benefits sections of the schedule of benefits/benefit plan
summary will be increased by percentage, to a maximum additional benefit
of as reflected in the

schedule of benefits/benefit plan summary. Organized Sport means a
regularly scheduled athletic event or a supervised organized team practice
for the athletic event.

An Organized Sport does not include: physical education classes at school

Benefit Amount

Increases benefit by 25% to a maximum additional benefit of $1,000

Health Screening Benefit
payable once per calendar year
per Covered Person

$50, payable for preventive healthcare visits

More information can be found online at New York Life (https://www.newyorklife.com/group-benefit-
solutions/employees/group-insurance/voluntary-benefits).
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ADDITIONAL BENEFITS

HealthCare Bluebook Rewards

Beginning on January 1, 2026, anyone enrolled in the Choice CDHP or the Select PPO medical options
will automatically be eligible to earn rewards from Healthcare Bluebook (HCBB). The rewards program
works by you visiting_healthcarebluebook.com/cc/VU and searching for Fair Price (green rated)
provider or facility.

If you search the HCBB site on or before the date of your service (any time in the 12 months before
your service) and use a Fair Price provider or facility, you'll automatically be eligible for the reward.
Once HCBB receives claims data from Aetna showing that you used a Fair Price provider, you'll be sent
a debit card in the mail loaded with the amount of your reward. It's that simple!

MRI $100
Colonoscopy $150
Ear tube placement $350
Tonsillectomy $350
Back surgery $750
Cataract surgery $150
 Bariatric Surgery $750
Artery Stent Insertion $1,000
Hip replacement $1,000
Knee replacement $1,000
Heart Valve Surgery $1,000
' Infusions Ranges from $100 to $300

See full list of reward services at healthcarebluebook.com/cc/VU/rewards.

Hinge Health

Feeling a little stiff, sore, or weak? Starting in January, Vanderbilt is partnering with Hinge Health to
help employees access physical therapy at no cost! Hinge Health connects eligible employees and
their dependents to virtual physical therapy to help reduce pain, increase mobility, or treat an injury.
With Hinge Health, you'll be partnered with a licensed physical therapist and a health coach who will
develop a personalized care plan to address your needs.

This program is available to employees and dependents 18+ who are enrolled in either the Select PPO
or Choice CDHP medical options.

Find out more and join the waitlist at hinge.health/Vanderbilt-join



http://%20healthcarebluebook.com/cc/VU%20
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http://hinge.health/Vanderbilt-join

403(B) RETIREMENT PLAN

The Vanderbilt University 403(b) Retirement Plan is a long-term investment program for eligible faculty
and staff with Fidelity Investments serving as the administrative service provider. Vanderbilt matches
your mandatory 3% contribution. If you choose to make voluntary contributions, Vanderbilt will match
these up to a total match of 6% (this includes the mandatory). Please refer to the Summary Plan
Description for eligibility and matching requirements.

While you do not need to make any changes or elections to your retirement benefits during Open
Enroliment, it's a good time to review your beneficiary information.

It's also a good time to review your contribution rate and investment elections, and make adjustments
to stay on track to meet your savings goals. You may voluntarily contribute beyond 6% (up to certain
annual contribution limits). New investment elections and beneficiary designations are effective upon
making a change. New voluntary contribution percentages will be effective within one to two payroll
cycles. Enrolling or making changes is fast, easy and paperless; sign into your Fidelity account by
visiting www.netbenefits.com/vanderbilt.

Check out the NetBenefits App!

Easily manage your retirement and, if applicable, your HSA and FSA, You
can view account balances, investments, recent contributions and account
performance. Learn how much you may need to save in order to retire
comfortably. Change your contribution rate and investments.

Point Solutions

Vanderbilt University and Fidelity are thrilled to empower you with tools to take control of your
financial journey! Explore these exciting new resources on NetBenefits® that are designed to enhance
your financial wellness and boost your confidence in managing your life and finances. These offerings
are part of a selection of voluntary resources, giving you the freedom to choose the tools and services
that best support your personal financial goals. Please keep in mind that some of these resources
may have costs associated with them that would be paid directly to the program vendor. We
encourage you to explore what's available and take advantage of the resources that align with your
needs and priorities. To learn about all of the tools and programs available to you, please visit
hr.vanderbilt.edu/employeeresourcesperks.php.

Get Guidance to Meet Your Savings Goals

You can get 403(b) and HSA guidance to help plan for your future by meeting one-on-one either on
campus, virtually via zoom call or over the phone with a Fidelity Planning and Guidance Consultant.
Learn about investment funds, discuss how much money you may need at retirement, review your
current investments, learn how to initiate a rollover or discuss investment strategies. You can schedule
the consultation online at NetBenefits or call 800-642-7131.


https://hr.vanderbilt.edu/benefits/retirement/April2020-Retirement-SPD.pdf
https://hr.vanderbilt.edu/benefits/retirement/April2020-Retirement-SPD.pdf
http://www.netbenefits.com/vanderbilt
http://hr.vanderbilt.edu/employeeresourcesperks.php
https://nb.fidelity.com/public/nb/vanderbilt/home

ADDITIONAL BENEFITS

Discounts

Vanderbilt University will be moving to
Corestream in 2026. Corestream, a leader in the
employee engagement and loyalty field, provides
private perks and discounts for employees.

The Vanderbilt University Perks Program gives
employees access to over 302,000 local and
national discounts, which can add up to more
than $4,500 in savings per employee. Exclusive
discounts available to staff and faculty include
savings at Costco, Jiffy Lube, Sea World and
more, plus thousands of hotels, restaurants,
movie theaters, theme parks, museums and other
attractions nationwide. Be sure to check out
local discounts under the “Vanderbilt Exclusives”
tab. Legal plan employees will be able to enroll
starting Jan 1. More information will be shared
later in the year.

Visit https://hr.vanderbilt.edu/
employeeresourcesperks.php

Auto & Homeowners Insurance

In 2026, auto and homeowners insurance
coverage will be available in Corestream.

LifeLock

Norton LifeLock Premier Plus offers identity,
security, and privacy protection for employees,
including device security, credit monitoring, VPN
services, and social media alerts. It features a $1
million protection package and parental controls.
Employees can enroll or disenroll anytime via My
VU Benefits, with individual coverage starting

at $12.49/month or family coverage at $21.48/
month. Premiums are deducted through payroll.

Dedicated member support is available through
Norton LifeLock at 800-607-9174. Agents are
available Monday - Friday, from 9 am to 7 pm ET.

Pet Insurance

In 2026, pet insurance coverage will be available
in Corestream.


https://hr.vanderbilt.edu/employeeresourcesperks.php
https://hr.vanderbilt.edu/employeeresourcesperks.php

Service Contact Info

Benefit Representatives

Education Assistance and Dependent

Tuition Programs

Providers and vendors

benefits@vanderbilt.edu
615.343.4788

tuitionbenefit@vanderbilt.edu

Health Plan

International Health Plan

Dental
Vision
Prescriptions

Retirement, HSA, & FSA Accounts

Short- and Long-Term Disability
Life Insurance

Accidental Death & Dismemberment
Critical lliness

Hospital Indemnity

Accident Insurance

ID Theft Protection

Aetna, 1.800.743.0910

Aetna, 1.800.231.7729

DeltaDental, 1.800.223.3104
DeltaVision / VSP, 1.800.877.7195
Capital Rx, 1.833.599.0942

Fidelity, 1.833.299.5089

New York Life, 1.888.842.4462

Norton LifeLock, 1.800.607.9174

View the Full Detailed Guided
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connectwithus

@ vanderbilt.edu/pcb

110 21st Ave S Suite 1000
Baker Building
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