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Content
D

0 Little evidence that systems evaluate
what is important, i.e. not valid

0 Insufficient attention to leadership for
learning, especially curriculum and
instruction
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Process
D

0 Limited architecture — focus on one

approach (e.g. goals)

0 Perfunctory — not a deep process
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Imﬁact

0 Principals not receiving useful feedback
0 Not promoting professional growth of
principals

0 Not promoting organizational
improvement
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Principal Evaluation “Construction Crew” Work
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CONTACT INFORMATION

Joseph Murphy
Frank W. Mayborn Chair
Box 404 GPC
Vanderbilt University
230 Appleton Place
Nashville, TN 37203-5721
615-322-8038

joseph.f.murphy@vanderbilt.edu
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